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Abstract: The objective of this study is to explore, in-depth, the concept of women's leadership from the perspective of
Islamic law. The aim is to provide a clear understanding of Islamic guidelines regarding women's leadership and its limitations.
Leadership is understood as behavior aimed at influencing the activities of group members to achieve shared goals, designed
to benefit both individuals and organizations. This study is a literature review using a descriptive-analytic method with a
historical-philosophical approach, combining data analysis and documentation verification to ensure valid results. The findings
show that women's leadership, from the perspective of Islamic law, is a flexible concept that is continuously dialogued with
the changes of the times. Islamic law does not provide strict or definitive practical guidelines regarding women’s leadership,
as this matter falls under mu'amalah (human social relations), which requitres further elaboration through 7#ibad (independent
reasoning) and humanitarian considerations. Based on this reasoning, there is no textual or contextual prohibition against
women assuming leadership roles. Moreover, leadership is not inherently gendered, as gender is only an identity distinction.
Gender refers to differences between men and women in terms of social, cultural, psychological, and other aspects, always
linked to equal rights between men and women.
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Introduction

Islamic teachings advocate for the equality of men and women, emphasizing their equal potential and roles
within society. This perspective is rooted in the Qut'an, particularly in Surah Al-Hujurat, verse 13, which highlights
the intrinsic equality of all human beings, regardless of gender. The notion that women are merely complements
to men is a misconception;! rather, they are seen as equal partners with distinct rights and responsibilities? in both
private and public spheres.?

The distinction between biological sex and socially constructed gender roles is crucial in understanding the
dynamics of gender relations in Islam. While biological differences exist, they do not dictate the social roles or
rights of individuals. Gender roles are shaped by cultural and social contexts, and thus, the perceived burdens of
men and women—such as economic production versus reproductive responsibilities—should be critically
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examined. This examination reveals that such views often stem from cultural interpretations rather than religious
doctrine.*

Moreover, the debate surrounding women's leadership in Islam is ongoing, with various interpretations of
religious texts influencing perspectives on women's roles in society. Historical examples, such as Megawati
Soekarnoputri, the former president of Indonesia, demonstrate that women can and do hold leadership positions
within Islamic contexts. This challenges the traditional narratives that often restrict women's roles based on
selective interpretations of Islamic teachings.S Scholars have presented differing views on women's leadetship, with
some arguing that Islamic law supports women's patticipation in leadership roles,” while others cite traditional
interpretations that discourage it.?

The recognition of women's rights in Islam extends beyond leadership to encompass various aspects of life,
including economic, social, and political rights. The Qut'an and Hadiths provide a framework for understanding
these rights, which have often been misinterpreted or overlooked in practice. For instance, the right to inheritance
and the right to choose a spouse are fundamental rights that affirm women's status as equal to men. Furthermore,
contemporary discussions on women's reproductive rights within an Islamic framework highlight the need for a
nuanced understanding of gender equality that aligns with both religious teachings® and modern human rights
standards.1”

In conclusion, while challenges remain in the interpretation and application of women's rights within Islamic
contexts, the foundational texts of Islam advocate for equality and justice. The ongoing discourse among scholars,
activists, and practitioners reflects a dynamic engagement with these issues, '! suggesting that the potential for
gender equality in Islam is not only possible!? but is also supported by religious.!?

Method

This study on women’s leadership in Islam utilizes a library research approach with a descriptive-analytic
method, incorporating historical and philosophical perspectives. The goal of this method is to provide a detailed
description of the research topic based on the gathered data, without attempting to generalize the findings. Primary
sources for the research were collected from books, journals, articles, and other relevant documents. To
supplement these sources and ensure accuracy, interviews were conducted with key figures related to the subject.
The data was analyzed through content analysis, allowing the researcher to critically assess and selectively interpret
the information rather than simply transferring it without further examination. Additionally, a comparison of
perspectives from two key figures on women’s leadership was conducted. To ensure the reliability and accuracy of
the findings, the research process involved thorough documentation, analysis, and verification. The data was
considered valid and reliable if no discrepancies were found between the findings and the actual conditions
observed. Since the data gathered was consistent and clear, no additional credibility tests were required.

Results and Discussion
The concept of gender equality in Islam

Gender is a multifaceted construct shaped by social, cultural, and economic factors, with its roles evolving
over time in response to various influences. The understanding of gender roles is not static; it is influenced by
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generational differences, race, ethnicity, religion, geography, education, socio-economic status, and political
contexts. For instance, in many developing countries, gender disparities in education have been exacerbated by
socio-economiic factors, leading to significant differences in educational attainment between genders,!# particularly
in lower-income regions.!s This disparity often reflects broader societal norms and expectations that dictate the
roles of men and women, further entrenching inequalities in various sectors,'¢ including leadership and economic
participation.!”

The concept of gender roles extends into the realm of leadership, where traditional views often assign
leadership primarily to men, based on historical precedents and cultural narratives. In Islamic teachings, leadership
is viewed as a responsibility that is not confined to one gender; both men and women are seen as capable leaders
within their respective domains. The hadith of the Prophet Muhammad (SAW) emphasizes that every individual
is a shepherd responsible for their flock,'® which includes both men and women in their roles within the family
and society.!? This perspective aligns with the notion that leadership is fundamentally about responsibility and the
welfare of others, transcending gender boundaries.?

In Indonesia, the emergence of female leaders in education has been significantly influenced by pioneering
figutes who have advocated for gender equality and women's empowerment. Figures such as Raden Ayu Kartini
have played crucial roles in promoting women's rights and education, leading to a gradual shift in societal
petceptions of women's capabilities.2! However, despite these advancements, traditional roles petsist, with societal
expectations often relegating women to domestic responsibilities,?? which can hinder their participation in public
life and leadership positions.?> This dichotomy creates a complex landscape where women are expected to balance
traditional roles with modern expectations of active participation in society.

The tension between traditional gender roles and modern expectations is particularly evident in discussions
surrounding women's leadership in Islam. While there is a strong cultural belief that women's primary role should
be within the home, contemporary interpretations advocate for women's active engagement in public life, including
leadership roles.?* This shift is essential for addressing gender disparities and fostering an environment where both
men and women can contribute equally to society. The recognition that biological differences should not dictate
social roles is crucial in promoting gender equality in leadership.?>

In conclusion, gender roles are deeply embedded in cultural, social, and economic contexts, and their evolution
is influenced by various factors. The Islamic perspective on leadership underscores the importance of responsibility
and welfare, advocating for a more inclusive understanding of leadership that transcends traditional gender
boundaries. As society continues to evolve, it is imperative to challenge and redefine these roles to foster equality
and ensure that both men and women can fulfill their potential as leaders.

Women's Leadership in the Perspective of Islam
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The discourse surrounding women's leadership within the Islamic framework is multifaceted, reflecting both
historical precedents and contemporaty challenges. In Islam, leadership is not merely a position of authority but a
profound responsibility that requires adherence to ethical and moral standards, as leaders are seen as
representatives of the community and accountable to Allah SWT. This perspective is crucial in understanding the
role of women in leadership, as they, like men, are created as caliphs on earth, endowed with the same
responsibilities and rights to lead and serve their communities.

Historically, women have held significant leadership roles in Islamic contexts. For instance, Sayyidatuna Aisha
(RA), the wife of the Prophet Muhammad (SAW), is often cited as a prominent figure who not only participated
in battles but also played a crucial role in disseminating knowledge and guiding the community. This historical
precedent underscores the potential for women to occupy leadership positions within Islamic frameworks,
challenging the notion that such roles are exclusively male domains. Furthermore, contemporatry scholarship
highlights the emergence of female Islamic authorities who are redefining leadership roles and contributing to the
development of new forms of knowledge within Islamic contexts, particularly in Western societies.

Despite these historical and contemporary examples, the issue of women's leadership in Islam remains
contentious. Many argue that cultural interpretations of Islam often overshadow the religion's foundational texts,
which advocate for gender equity. discusses how "authentic Islam" can empower women by challenging incorrect
interpretations that limit their roles. This notion is echoed in various studies that reveal the complexities of gender
norms within Islamic societies, where women often face systemic barriers to leadership due to entrenched cultural
practices.

Moreover, the educational landscape plays a pivotal role in shaping perceptions of women's leadership.
Research indicates that educational institutions, particularly Islamic schools, can either reinforce traditional gender
roles or serve as platforms for empowering female leaders (Amatullah, 2024; Brooks & Mutohar, 2018). The
concept of transformational leadership, which emphasizes inspiration and positive change, is particularly relevant
in this context, as it aligns with Islamic values and can foster an environment conducive to women's leadership
development

In conclusion, while the Islamic tradition provides a rich foundation for women's leadership, the interplay of
cultural, educational, and religious factors continues to shape the discourse. Women in Islam are not only entitled
to leadership roles but have historically and contemporarily demonstrated their capacity to lead effectively. As the
dialogue around women's rights and leadership evolves, it is essential to recognize and support the contributions
of women in various spheres, ensuring that their voices are heard and valued within the broader Islamic community

Women's Leadership in the Perspective of Islamic Law

Women's leadership within the framework of Islamic law is a nuanced and evolving discourse that reflects the
dynamic interplay between religious texts, cultural practices, and contemporary societal needs. The concept of
leadership for women in Islam is not explicitly defined in the Qut'an or Hadith, leaving room for interpretation
through ijtihad (independent reasoning) and contextual analysis. This flexibility suggests that there are no inherent
prohibitions against women assuming leadership roles, provided they possess the requisite skills and
competencies.?

Prominent figures such as KH. Husein Muhammad and Prof. Siti Musdah Mulia advocate for women's
leadership, emphasizing that gender should not be a barrier to leadership roles. They argue that the essence of
leadership lies in one's piety and capability rather than gender. KH. Husein Muhammad critiques classical
interpretations of Islamic texts, asserting that contemporary women are equally capable of leadership as men.?’
Prof. Siti Musdah Mulia further posits that women can lead effectively without conforming to traditionally
masculine leadership styles, advocating for a leadership approach that embodies compassion and gentleness, which
she views as aligned with women's inherent qualities.

Both scholars stress the importance of interpreting religious texts in a manner that is relevant to modern
contexts. For instance, Prof. Siti Musdah Mulia's examination of Surah An-isa (4:34) highlights the need for a
linguistic and contextual understanding of the text, which can support women's rights and leadership roles.28 This
petspective is echoed by KH. Husein Muhammad, who acknowledges the necessity of contextual interpretation to
align Islamic teachings with contemporary realitie.??
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Moreover, the participation of women in political and social leadership is deemed essential for ensuring that
their unique interests and needs are represented in policy-making processes. Prof. Siti Musdah Mulia argues that
without women's involvement, many issues pertinent to them may remain unaddressed, leading to a lack of
recognition and fulfillment of their rights.? This assertion aligns with broader discussions on gender equality within
Islamic frameworks, where proponents argue for equal rights based on Qut'anic principles, countering patriarchal
interpretations that have historically marginalized women.

In conclusion, the discourse surrounding women's leadership in Islamic law is characterized by a call for
reinterpretation and contextualization of religious texts to promote gender equality. Scholars like KH. Husein
Muhammad and Prof. Siti Musdah Mulia exemplify this movement, advocating for women's rights and leadership
roles based on a foundation of competence and moral integrity rather than gender. Their work underscores the
potential for Islamic law to evolve in ways that support women's leadership and participation in society, reflecting
a commitment to justice and equality as core Islamic values.?!

Conclusion

From the above description, it can be concluded that female leadership in the perspective of Islamic law is an
open concept but is always dialogically connected with the development of the times. Islamic Sharia does not
provide clear and specific practical guidelines regarding female leadership because this issue is part of mu'amalah
(social-human relations), which needs further clarification through ijtihad and based on humanitarian
considerations. Based on this reasoning, there is no textual or contextual prohibition against women becoming
leaders. Regarding gender roles in leadership, leadership is about influencing people and guiding them towards
achieving organizational goals. The current discussion is about female leadership in Islam. In Indonesia, particularly
in the field of education, female leadership does not happen by chance. The struggles of female figures such as
Raden Ayu Kartini, Maria Ulfa Anshor, Dita Indah Sari, and others have paved the way for the creation of
harmonious partnerships between men and women in education, work, and life. However, on the other hand, the
roles of these women do not negate their fundamental roles, such as being mothers who give birth, nurse, and
become the first teachers for their children. Therefore, it is not surprising that heavy duties, including leadership,
are often considered more suitable for men.
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